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DISTRICT BULLETINS 
District and Division Policy and Reference Documents 

It is a requirement of LAUSD employees to understand District policies. 
These are some of the commonly referenced District bulletins. 

 
 

ABUSE REPORTING 

BUL 1347.3   Child Abuse and Neglect Reporting Procedures, 8-19-16 

BUL 2047.0   Responding to and Reporting Hate-Motivated Incidents and Crimes, 10-10-05 

BUL 2449.0   Dependent/Elder Adult Abuse, 06-01-06 

BUL 5212.1   Bullying and Hazing Policy, 9-17-12 

 

COPYRIGHT 

BUL 714.0   Compliance with the 1976 Copyright Law, 1-8-04 

BUL 716.2   Compliance with the 1976 United States Copyright Law – Computer Software, 10-1-05 

 

SEXUAL HARASSMENT 

BUL 1893.1   Sexual Harassment Policy (Employee-to-Employee), 8-1-05 

BUL 3349.0   Sexual Harassment Policy (Student-to-Student, Adult-to-Student, and Student-to-Adult), 11-29-06 

BUL 3772.3 Illness/Injury Prevention Program, 8-26-13 & Powerpoint 

BUL 5159.5   Uniform Complaint Procedures (UCP), 2-22-16 

 

STAFF 

BUL 2521.1   Title IX Policy – Complaint Procedures, 6-7-06 

BUL 4223.1   Jury Service of Certificated Employees, 11-19-12 

BUL 4748.0   Ethics Policies, 5-18-09 

Hazardous Communication Training PowerPoint 

Bloodborne Pathogens Exposure Control Plan 

Safe School Plan 

 

STUDENTS 

BUL 999.8   Acceptable Use Policy (AUP) for District Computer Systems, 6-18-13 

BUL 4692.1   Section 504, 5-15-09 and Students/Other Individuals with Disabilities, 9-01-12 

 

Verification of Understanding 
 

District and Division Policy and Reference Documents 
 

Name __________________________________________________________________ 
 
 
Employee No. _________________________  Date ____________________ 

 

_____________________________________ 
                  Signature 
 
This is verification that I have received instruction to access these documents on the www.eastlaskillscenter.org website 

Home Page, “Mandated District and Division Bulletins” & “Staff Handbook” links.  I understand that it is my 

responsibility to access, read and comply with the information in these documents. 


	Name: 
	Employee No: 
	Date: 


