LOSANGELESUNIFIED SCHOOL DISTRICT
SEXUAL HARASSMENT POLICY

The Los Angeles Unified School District is committed to maintaining aworking and learning environment that isfree
from sexual harassment. Sexual harassment of or by employees or students, or persons doing businesswith or for the
District isaform of sex discriminationinthat it constitutes differentia treatment on the basis of sex, sexual orientation,
or gender, and, for that reason, isaviolation of state and federal laws and a violation of this policy.

The District considers sexual harassment to be amajor offense which can result in disciplinary action to the offending
employee or the suspension or expulsion of the offending student in grades four through twelve. Suspension or
expulsion asadisciplinary consequence for sexual harassment shall not apply to students enrolled in Kindergarten and
grades one through three. However, students enrolled in Kindergarten and grades one through three may be subject to
other disciplinary actions.

Any student or employee of the District who believes that she or he has been avictim of sexual harassment shall bring
the problem to the attention of the site administrator or Title X Complaint Manager so that appropriate action may be
taken to resolve the problem. The District prohibitsretaliatory behavior against anyone who files a sexual harassment
complaint or any participant in the complaint investigation process. Complaintswill be promptly investigated in away
that respects the privacy of the parties concerned.

CaliforniaEducation Code Section 212.5 defines sexual har assment asany unwelcome sexual advances, requests
for sexual favors, and other verbal, visual, or physical conduct of a sexual nature made by someonefrom or in
thework or educational setting, under any of the following conditions:

. Submission to the conduct is explicitly or implicitly made a term or a condition of an individual’s
employment, academic status, or progress.

. Submission to, or rejection of, the conduct by theindividual isused asthe basisof employment or academic
decisions affecting the individual.

. Theconduct hasthepurposeor effect of having anegativeimpact upon theindividual’ swork or academic
performance, or of creating an intimidating, hostile, or offensive work or educational environment.

o Submission to, or reection of, the conduct by theindividual isused asthebasisfor any decision affecting
theindividual regarding benefitsand services, honors, programs, or activitiesavailableat or through the
educational institution.

Sexual harassment may include, but is not limited to:

. Unwelcome verbal conduct such as suggestive, derogatory or vulgar comments, sexual innuendos, slurs, or
unwanted sexual advances, invitations, or comments; pestering for dates, making threats; and/or spreading
rumors about or rating others as to sexual activity or performance.

° Unwelcome visual conduct such as displays of sexually suggestive objects, pictures, posters, written material,
cartoons, or drawings; graffiti of a sexual nature; and/or use of obscene gestures or leering.

. Unwelcome physical conduct such as unwanted touching, pinching, kissing, patting, hugging, blocking of
normal movement, assault; and/or interference with work or study directed at an individual because of the
individual's sex, sexual orientation, or gender.

. Threats and demands or pressureto submit to sexual requestsin order to keep ajob or academic standing or to
avoid other loss, and offers of benefitsin return for sexual favors.

For inquiries about District policies and proceduresrelated to sexual har assment,
including how to file a complaint of sexual harassment, contact:

Educational Equity Compliance Office - Sue Spears, Director and District Title | X Coordinator,
at (213) 241-7682, when issues or complaintsinvolve students or non-employees
or
Equal Opportunity Section, at (213) 241-7685, when issues or complaintsinvolve employees 6/10






